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BOARD OF EDUCATION 
FLORAL PARK-BELLEROSE UNION FREE SCHOOL DISTRICT 
CUSTODIAL CONTRACT 
AGREEMENT made this 30th day of August, 2005 by and between 
the BOARD OF EDUCATION FLORAL PARK-BELLEROSE UNION FREE SCHOOL 
DISTRICT and the CIVIL SERVICE EMPLOYEES ASSOCIATION INC. LOCAL 
1000 AFSCME AND AFL-CIO. 
W H E R E I N :  
IT IS MUTUALLY AGREED HEREBY AS FOLLOWS: 
Article I. RECOGNITION AND NO-STRIKE PLEDGE 
A. Recognition: The CSEA having been designated as 
representative by a majority of the regular, full time and part 
time custodial employees, is hereby recognized as the exclusive 
negotiating representative of said employees. 
B. Representation Status: The CSEA agrees to comply with 
the provisions of Article 14 of the Civil Service Law as said Law 
is now in effect or may be hereafter amended, including that 
provision of the law which precludes an employee organization from 
engaging in, causing, instigating, encouraging or condoning a 
strike. 
Article 11. CSEA REPRESENTATIVE COMMITTEE 
A. A standing committee representing the custodial personnel 
will be permitted to meet with the school administration at such 
times and places as may be mutually agreed upon. The committee 
will be composed to two members. 
Article 111. WAGES 
The salary of the custodial staff shall be in accordance with 
the attached salary schedules for the 2005-06 school year; 
schedule for the 2006-07 school year; and schedule for the 2007-08 
school year which shall be based upon an increase of 3.5% plus 
1.5% increment. 
Article IV. TERM 
The term of agreement is for a three ( 3 )  year period from July 1, 
2005 to and including June 30, 2008. 
Artlcle V. HOURS AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT 
A. Hours - Benefits: The working day and benefits of the 
custodial personnel shall be in accordance with the custodial 
schedules A, B, and C. 
B. Leave Allowances. 
1. Sick Leave: Each member of the custodial staff will 
have fourteen (14) days per year for sick and/or personal days. 
The unused portion of this allocation is accumulated, and will be 
applied to the accumulated sick time. Appointments made 
subsequent to July 1, shall be credited with a pro-rate proportion 
thereof (1.16) days per month. 
2. Worker's Compensation: Employees who are absent as 
a result of injuries on the job shall receive their regular wages 
or salaries less the amount of Worker's Compensation benefits 
received (with no deduction from accumulated sick leave.). 
3. Grievance Procedure: The grievance procedure shall 
be in accordance with current Board Policy and the annexed 
SCHEDULE " B  " . 
Article VI. POLICY 
Board Prerogative: The establishment of policy is the 
prerogative of the Board. However, the Board ' agrees that no 
existing policy of concern to the classified personnel in the unit 
will be changed or no new policy put into effect without prior. 
discussion with the CSEA through the school administration. 
Article VII. DUES DEDUCTION/AGENCY FEE 
A. Dues Deduction 
So long as the CSEA is the exclusive representative of 
the custodial employees, and so long as permissible by law, the 
Board shall cause to be deducted from the bimonthly checks of the 
custodial employee members of the CSEA who submit dues check-off 
authorization (Attachment 1) in writing to the Board or its 
designated representative(s), dues of the CSEA in an amount to be 
determined by the CSEA in accordance with a written memorandum 
thereof to be filed by the CSEA with the Board. Any member may 
rescind and revoke such authorization by written notice 
(Attachment 2) to the Association and the Superintendent of 
Schools. 
B. Agency Fee 
1) All employees covered by the recognition clause of 
this agreement and who choose not to join the union are required 
to pay an agency shop fee to the Union each pay period. Upon 
notification to the District by the Union, the District shall 
deduct such amounts each pay period from non-members paychecks and 
transmit such amounts so deducted to the Union. 
2 )  The union shall create a fully legal refund procedure for 
agency fee payers who object to illegal expenditures, and shall 
otherwise deal with the funds and with agency fee payers in a 
lawful and proper manner. Failure to do so will obviate the 
District's obligation to deduct agency fee. 
Article VIII. MISCELLANEOUS PROVISIONS 
A. Bulletin Board Space: Space on one bulletin board shall 
be reserved in each building for use by the CSEA for the purpose 
of posting informational material for the custodial staff. This 
bulletin board shall be located in the shop areas of each school. 
B. Distribution of Contracts: The Board agrees to reproduce 
sufficient copies of .the final consummated agreement to be 
distributed to all members of the custodial staff. 
C. Legal Counsel : The Board shall provide legal counsel to 
the employees as required by law. 
D. Conflict with Statute and Law: In the event any 
provision hereof is in conflict with law or any statute now or 
hereafter in effect, the law or statute shall prevail but the 
balance of this agreement shall remain in full force and effect. 
E. Wherever reference is made in this agreement to "Health 
Insurance", it is understood that the monthly rates shall be in 
accordance with rates promulgated by the Director of Health 
Insurance of the New York State Department of Civil Service, 
notwithstanding the fact that a different rate may be stipulated 
herein. District will pay 95% for an individual contract or a 
family contract, statewide plan. 
F. In the event that new unit titles are created, the 
administration shall consult with the CSEA concerning the salaries 
or hourly rates to be paid for such positions. 
G. Uniforms: All custodians will be required to be in the 
accepted uniform. Full-time employees will receive from the 
school district: (1) five uniforms and one pair of shoes. Regular 
part- time employees will receive from the school district (1) 
three uniforms or an allowance for shoes equal to two sets of 
uniforms. Summer uniforms, three tee shirts, shall be provided to 
all staff at district expense. Custodial employees shall receive a 
uniform jacket every two years. 
Annual Increments 
(a) No increment is automatic. Annual increments shall be 
based upon satisfactory service and as recommended to the 
Board by the Superintendent of Schools and Superintendent 
of Buildings and Grounds. 
(b) The step number is merely a numerical assignment and does 
not necessarily bear a relation to years of experience. 
(c) Employees starting subsequent to July 1 will be 
considered for annual increments under the following 
schedule: 
Employment starting between Credit towards annual increment 
July 1 - December 31 
January 1 - June 30 
Full 
None 
D. The evaluation plan will (a) provide for the evaluation 
of all employees (b) staff members with outstanding ratings will 
be considered for merit pay increases (c) staff members with low 
rating will be held on step. 
The evaluation forms (Appendix) are to be utilized by the .. 
school administration to evaluate head custodian and the custodial 
staff employees. These forms are subject to change by the school 
administration. 
E. Incentive Pay 
The Board, at its sole discretion, shall increase any 
salary up to the above stipulated salary schedules ($500 to $1,000 
per annum) excluding overtime to any person who performs services 
above the normal requirements of the position to be determined by 
the Superintendent of Schools. 
Two thousand five hundred dollars will be set aside for merit 
pay increases for cleaners, custodians and maintenance persons. 
One thousand dollars will be set aside for merit pay 
increases for head custodians. 
PROMOTIONS 
Promotions from one group to another shall result in a 
lateral move on the salary schedule. 
WORK ABOVE TITLE 
In the event that a regular full time employee 'works thirty 
(30)or more consecutive working days above title, he shall be paid 
retroactively on the basis of the normal rate for the higher 
title. 
SICK LEAVE AND/OR PERSONAL LEAVE 
The School District will enroll in the program provided for 
under Section 41 ( j )  of the Retirement and Social Security Law of 
the State of New York to permit eligible members to have unused 
sick leave to be applied to retirement income and the provisions 
of the aforesaid section shall be fully applicable to said 
program. Any personal leave is to be granted in accordance with 
administrative regulations. Verbal reasons must be given to 
immediate superiors on any persona1 or business days that is 
needed seven (7) days prior, where possible, to the actual day 
requested. 
VACATION 
Vacation time with pay is scheduled as follows: 
Length of service Vacation with Pay 
First five years 2 weeks (summer only) 
After five years 3 weeks (2 - summer 
1 - during school year) 
After ten year 4 weeks (3 - summer 
1- during school year) 
In addition, each employee shall be entitled to sixteen (16) paid 
holidays per year, plus two (1) half day holidays, as approved by 
the Superintendent of Schools. 
Appointees starting employment subsequent to July 1 earn 
vacation time as follows: 
Employment startinq between Vacation Time' Credited 
July 1 - December 31 
Jan. 1 - March31 
April 1 - June 
2 weeks (Summer only) 
1 week (summer only) 
None 
Appointees terminating employment prior to June 30 - 
2 weeks 3 weeks 4 weeks 
Normal Norma 1 Normal 
Vacation Vacation Vacation 
Termination before 
January 1 
Termination after 
January 1 and before 
March 31 
Termination after 
April 1 and before 
June 30 
-0- -0-. -0- 
1 week 1 week 2 weeks 
1 week 2 weeks 3 weeks 
HOURS 
40 hours per week for day and night crew. ($500 annually 
extra for evening schedule) . The summer schedule consisting of a 
37-1/2 hour work week will be utilized. 
Compensatory time shall be given to employees who work on 
snow days when school is closed (on the basis of one hour for each 
two hours worked) . 
OVERTIME 
As required by a building administrator and subject to prior 
approval of the Superintendent of Buildings and Grounds, members 
of the buildings and grounds custodial staff may be assigned 
overtime work for those hours worked prior and subsequent to the 
normal work day at a rate to be computed as follows: 
A. The definition of overtime shall mean any hours worked 
within a week after forty (40) actual hours have been 
.- 
worked. 
B. Overtime on Saturdays will be at time and one half. 
C. Overtime on Sunday will be at double time. 
D. Overtime on holidays will be at double time and one 
half. 
E. When overtime is scheduled, it shall be for a minimum 
of four hours. 
Overtime shall not be applicable to the normal duties of 
Head Custodians, Group IV. 
Overtime rates and conditions shall apply only to school 
operations and do not include local community activities which, 
governed by policy and regulations of the Board, shall be solely 
the responsibility of the administration. 
UNSCHEDULED EMERGENCY WORK 
Regular full time employees required to perform unscheduled 
emergency work noncontiguous to their regular shifts shall be 
guaranteed for such work a minimum of three (3) hours work at 1.5 
their base rate per hour. 
COMPASSIONATE LEAVE 
Up to five (5) days compassionate leave for each death in the 
immediate family i . ,  mother, father, brother, child, mother-in- 
law, father-in-law, and any other permanent member of the 
immediate household not otherwise specified herein). 
RETIREMENT 
All NYS Employees Retirement System benefits will be made 
available to eligible members, pursuant to Section 75 (i) of the 
Retirement and Social Security Law. 
All full time employees shall be eligible to receive one days 
pay for every four days of accumulated sick leave. 
HEALTH INSURANCE 
Available to eligible regular full time and regular part time 
employees - -  on the basis of the Statewide Health Insurance Plan, 
or a comparable plan, for both individual and family coverage. 
Unit members shall contribute 5% of the cost of the premium for 
individual and/or family coverage. 
Any custodial employee who has a spouse who also has a 
family health insurance plan coverage with any private or 
public employer may at the custodian's option choose to drop 
coverage under the New York State Health Plan. If the 
custodian decides to select this option, the custodian will 
be permitted to receive a $2,500 cash benefit in lieu of the 
health insurance benefit. This option will be exercised on a 
yearly basis. 
The custodial employee shall give the Superintendent of 
Schools at least 30 calendar days' written notice of his/her 
intent to select this option and provide the name and address 
of said insurance carrier. 
The custodial employee will have the right to terminate 
the optional fringe benefit package plan and to reapply for 
coverage under the New York State Health Insurance Plan by 
submitting a written request to the Superintendent of Schools 
that the custodian desires coverage under the New York State 
Health Insurance Plan in accordance with the regulations of 
said plan. Before selecting this optional fringe benefit 
plan, the custodial employee is advised to first consult 
with the administrators of the New York State Health 
Insurance Plan to determine if any adverse conditions may 
result from a custodial employee dropping and/or re-entering 
said New York State Health Insurance Plan. 
SOCIAL SECURITY 
Available to all eligible employees. 
DISABILITY INSURANCE 
Available to eligible regular full time employees on a 
contributory basis. 
( 'DENTAL INSURANCE 
The CSEA/EBF Horizon Dental Plan shall be available to 
S eligible regular full-time employees. 
c 
: REGULAR PART TIME CUSTODIANS 
- 
For the year 2005-06, 2006-07 and 2007-08 the payment shall 
be based on a five (5) per cent lncrease including increment of 
f the preceding year's rate of pay. 
OPTICAL PLAN 
E An optical plan shall be available to regular full time 
a employees with the District paying 100% of the individual plan and 
75% of the family plan. 
EMERGENCY ON CALL STATUS - BEEPER SYSTEM 
I 1. The present beeper system will remain in place. 
2. The Superintendent of Schools will establish a list of 
custodians who will be authorized to carry the beepers and who 
will report in case of emergencies. This list shall include the 
head custodians of John Lewis Childs School and Floral Park- 
< Bellerose School, the District maintainer, and any other designees 
; named by the Superintendent of Schools. 
I Coverage of emergencies will be handled by those having the 
1 beepers according to a rotation established by the Superintendent 
of Schools. No deviation from the established rotation list shall 
be permitted unless approved in advance in writing by the 
Superintendent of Schools or the Superintendent of Buildings and 
Grounds. 
; 3. Compensation for carrying the beepers in accordance with the 
, assigned rotation list shall be at the rate of $10.00 for each day 
a beeper is carried for the 104 week end days per year plus 17 
holidays for a total cost to the District of $1,210.00 effective 
July 1, 1987. 
I 
4 .  Failure to respond and report when so assigned shall result in 
loss to the non-reporting custodian, equal to the cost 
of securing coverage; i.e., four hours times time and one-half. 
5. There will be no payment of the $10.00 stipend referred to in 
paragraph 3 hereof for the day on which a beeper carrying 
custodian actually reports to an emergency and receives, at least, 
the minimum pay for four hours at time and one-half. 
FLORAL PARK-BELLEROSE UNION FREE SCHOOL DISTRICT 
custodial Staff Performance Evaluation 
Areas of Review 
Below Perf o m s  
Average Job Well 
Completes assignments effectively and 
efficiently (i.e., work performance 
me.ets standards for job) 1 2 
Demonstrates good attendance (free from 
excessive absences and punctual) 1 
Demonstrates good work habits (knows work 
and organizes it; completes work in 
allotted time; shows interest in work; 
accepts job responsibilities) 1 
Demonstrates good working relationships 
with fellow workers and teachers (i.e., 
works harmoniously with others) 1 
Demonstrates care and concern for 
children 
Demonstrates good personal appearance (i.e., 
clean uniforms and neat appearance) 1 
Demonstrates dependability (continues to 
work in absence of supervision; complies 
with both written and oral 
instructions) 1 
Demonstrates a willingness to cooperate with 
staff, PTA, and parents 1 
Out - 
standing ' 
Comments: 1-13 held on step; 14-21 normal increase; 22-24 merit 
Increase 
Date Principal 
Date Head Custodian 
Date Supt. Bldg. & Grounds 
Date Supt. Bldg. & Grounds 
FLORAL PARK-BELLEROSE SCHOOL DISTRICT 
Evaluation of Head Custodian 
Areas of Review 
Below Out- 
Average Average standing 
Plans and schedules all daily work 
and maintenance activities 
effectively 1 
Provides for effective maintenance in 
the school building 1 
Plans for the efficiency of labor (all 
staff are properly engaged) 
Provides effective training for new 
employees (i . e., How to buff the 
floor) 
Keeps accurate employee records 
Evaluates his employees on a regular 
basis (in writing) 
Makes daily supervisory inspections 
Follows up on all building requests (via 
the building principal) 1 
Provides effective leadership and maintains 
high moral among staff 1 
provides for : 
the proper cleaning and maintenance of 
the grounds 1 2 3 
the proper cleaning and maintenance of 
the building exterior 1 2 3 
the proper cleaning and maintenance of 
the building interior 1 2 3 
Comments: 1-23 held on step; 24-32 normal increase; 33-36 merit 
increase 
Date Building Principal 
Date Supt. Buildings and Grounds 
Date Head Custodian 
IN WITNESS WHEREOF, the p a r t i e s  hereto have s e t  t h e i r  hands and 
sea l s  the  day and year f i r s t  above wri t ten.  
BOARD OF EDUCATION FLORAL PARK-BELLEROSE 
BY 
superinpendent 
FLORAL PARK-BELLEROSE C I V I L  SERVICE 
BY - 
/ ~ o l l e c \ i q ~ a r ~ a i n i n ~  Specia l is t  
- 
GRIEVANCE PROCEDURE 
In order to maintain a harmonious and cooperative 
relationship between the Board and the CSEA, the following 
procedure shall be utilized by the CSEA for the settlement of 
certain differences or misunderstandings. 
i 
The CSEA may present grievances free from coercion, 
interference, restraint, discrimination or reprisal. 
"Grievance shall mean any claimed violation, 
I misinterpretation or inequitable misinterpretation or inequitable 
application by a Supervisor of the existing rules, procedures, 
regulations or work rules of the Board which relate to or involve 
employee health or safety, physical facilities, materials or 
equipment furnished to employees or supervision of employees. The 
term "Grievance" shall not include any matter involving an 
employee's rate of compensation, retirement benefits, disciplinary 
proceedings, any matter which is otherwise review able pursuant to 
law, or any regulation having the force and effect of law. 
llSupervisor" shall mean any- person, regardless of title, who 
is ass'igned to exercise any level of supervisory responsibility 
over employees. 
Every employee shall have the right to present his or her 
grievances as well as the right to be represented at all stages 
thereof. It shall be a fundamental responsibility of supervisors 
at all levels to give prompt consideration to, and to take 
appropriate action upon, grievances presented to them by employees 
under their supervision. 
The custodians of this District shall form a three ( 3 )  member 
committee to be known as "Custodians Grievance Committee". The 
method of selection and the term of office shall be at the 
discretion of the custodial staff. The purpose of this committee 
is to assist and advise any custodian who may have a grievance, 
and to advise the custodian if the grievance merits further 
procedures. If a member of this committee has a grievance 
himself, a replacement, -- pro tem, would have to be decided upon by 
the custodians. 
The procedural status shall be as follows: 
First Procedural Stage 
The presentation of the grievance of the "Custodians 
Grievance Committee". If the grievance is not resolved, the 
aggrieved employee and the grievance committee will present the 
grievance problem to the Superintendent of Buildings and Grounds. 
Second Procedural Stage 
If the grievance is not resolved at the first stage, the 
aggrieved employee and Superintendent of Buildings shall each 
submit to the Superintendent of Schools a written statement 
setting forth the specific nature of the grievance and the facts 
relating thereto. The Superintendent of Schools shall hold an 
informal hearing at which the employee or the employees grievance 
committee, or both, may appear and present the oral and written 
statements. The determination of the second stage of such 
grievance proceedings shall be made by the Superintendent of 
Schools. If such grievance is not satisfactorily resolved at the 
second stage, the grievance may proceed to the third stage. 
Third Procedural Stage 
The third procedural stage shall be an appeal to a "Public 
Employee Grievance Committeeu consisting of three ( 3 )  impartial 
citizens of the District appointed by the President of the Board 
to service as a committee at his pleasure. Hearings shall be 
conducted by a member of the Board appointed by the President of 
the Board. The appeal to the "Public Employee Grievance 
Committee" shall be a written request by the aggrieved employee, 
or representatives for a hearing at which time the Superintendent 
of Schools, Building Principal and the Superintendent of Buildings 
shall also be present. The "Public Employee Grievance CommitteeH 
shall render a report of its findings and recommendations thereon 
to the Board and the Board shall thereupon make the final decision 
and make its report. The report of the Board shall contain a 
statement of the Board s findings of fact, conclusions and 
advisory recommendations. The Board shall send a copy of its 
report to each employee involved to his representative, if any, to 
the Superintendent of Schools, to the Building Principal and to 
the "Public Employee Grievance Committeew. 
Supervisory personnel are to have full authority and 
responsibility to settle grievances or misunderstandings which 
exist that are inconsistent with policies and regulations of the 
Board now in full force and effect. 
In order to insure prompt consideration and determination of 
employee grievances, on (1) week (seven (7 days) shall be the 
maximum t i m e  allowable for each procedural stage established in 
this resolution. 
Cleaner 
Custodial Salary Schedule 
2005-2006 
Custodian 
$30,703 
$31,148 
$31,575 
$32,022 
$32,491 
$32,252 
$32,771 
$33,315 
$33,896 
$34,509 
$35,821 
$37,971 
$40,251 
$41 ,I 01 
$42,011 
$42,995 
$44,201 
$45,512 
$46,927 
$48,333 
$49,747 
$51,160 
Maintainer 
$30,853 
$31,301 
$31,727 
$32,l 74 
$32,643 
$33,137 
$33,655 
$34,264 
$34,858 
$35,490 
$36,842 
$39,053 
$41,396 
$42,245 
$43,153 
$44.1 18 
$44,983 
$46,169 
$47,370 
$48,738 
$50.01 7 
$51,305 
Head Cust Step 
Step Cleaner 
Custodial Salary Schedule 
2006-2007 
Custodian Maintainer Head Cust Step 
Custodial Salary Schedule 
2007-2008 
Cleaner 
$31,664 
$32,123 
$32,588 
$33,061 
$33,531 
$34,025 
$34,542 
$35,086 
$35,659 
$36,258 
$36,889 
$37,556 
$38,986 
$41,325 
$43,805 
$44,742 
$45.741 
$46,828 
$48,098 
$49,444 
$50,805 
$52,342 
Custodian 
$32,890 
$33,367 
$33,850 
$34,341 
$34,811 
$35,304 
$35,822 
$35,558 
$36,129 
$36,730 
$37,370 
$38,047 
$39,492 
$41,863 
$44,376 
$45,314 
$46,317 
$47,402 
$48,731 
$50,177 
$51,737 
$53,287 
Maintainer 
$33,051 
$33,530 
$34,016 
$34,509 
$34,979 
$35,472 
$35,989 
$36,533 
$37,104 
$37,776 
$38.431 
$39,128 
$40,619 
$43,056 
$45,639 
$46,575 
$47,576 
$48,640 
$49,594 
$50,901 
$52,225 
$53,733 
Head Cust 
$37,119 
$37,657 
$38,202 
$38,756 
$39,226 
$39,719 
$41,514 
$42,057 
$42,234 
$43,076 
$43,888 
$44,684 
$47,730 
$49, I 71 
$52,121 
$53,057 
$54,052 
$55,l 33 
$55,914 
$56,750 
$57,653 
$59,448 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 

